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Letter from the USG
Dear Delegates,
It is my pleasure to welcome you to the Lagos Model United Nations (LMUN) Conference,
2021. This conference offers you the opportunity to harness skills like teamwork, public
speaking, research, diplomacy and leadership. This conference also allows you to deliberate
on contemporary world issues; it further gives you the platform to proffer solutions to those
world issues.
I hope that every delegate in this committee maximizes the opportunities in this conference;
I also hope that every delegate has a fantastic conference.
This

year’s

staff

for

the

General

Assembly

(GA)

Third

Committee

are; Joseph

Ayinde (Under-Secretary-General) Nkem Adigwe (Chair), Abdulrazaq Ariwoola (Vice-Chair),
Adebusola Sonuga (Researcher) and Kor Msendoo Clara (Researcher).
Joseph is a 400-level law student at the University of Lagos. He is very passionate about
MUNs and was a delegate at LMUN 2018. He was also a delegate at LMUN 2019, where he won
the Honourable Mention award. In the LMUN 2020 conference, he served as a Researcher for
the UNICEF committee. Nkem is a penultimate law student at the University of Lagos with
growing interests in Petroleum and Energy Law, Public Law and Private and Property Law.
On the side, she is a researcher that has embarked on a number of research projects with
reputable establishments. She believes in the realization of policy-oriented goals geared
towards societal development, and she has worked with various organizations, of which
LMUN is one, for the achievement of the SDGs. She currently serves as the Chair of the
General Assembly (Third Committee), for the 2021 LMUN Conference. Abdulrasaq is a 400
level student at the faculty of law, university of Lagos, he is an avid interest in youth
leadership and the implementation of the Sustainable Development Goals. His MUN journey
kick started in 2018 where he represented Bolivia at LMUN ’18. That experience at LMUN ’18
spurred him to participate in more national and international MUNs. Beyond MUNs, he is also
a law student and a public policy and management enthusiast. In his free time, he writes and
combs the corners of Quora. Adebusola is a 300-level law student of the University of Lagos
who has keen interests in Human rights, particularly those of women and children,
Alternative Dispute Resolution, Diplomacy and Sustainable Development. She is a Director of
Research at the Alternative Dispute Resolution Society, University of Lagos and the
International Relations Manager at AIESEC, Lagos. She currently serves as a Researcher of the
General Assembly (Third Committee). Clara is currently a 300-level law student at the
University of Lagos. She is passionate about human rights, international diplomacy and
MUNS. She was a delegate for LMUN 2020 where she bagged awards for best position paper
and honourable mention.

5

The two topics to be deliberated upon are:
I.

Elimination of racism, racial discrimination, Xenophobia and other related
intolerances

II.

Intensifying efforts to prevent and eliminate all forms of violence against
women and girls

Delegates are reminded that this background guide is not to serve as a replacement for your
individual research but as an introduction to the topics being discussed. Delegates are
encouraged to conduct their research beyond the background guides and make use of the
Annotated Bibliography and Bibliography which has been provided for in depth research. In
order to prepare for the Conference, each delegate or delegation is to submit a Position
Paper on the date communicated after registration and assignment of country and
committee, in accordance with the guidelines in the LMUN Position Paper Guide.
Other essential documents which delegates are to download for further Conference
preparation are; the LMUN Delegate Prep Guide and the LMUN Rules of Procedure. These
documents are available on the LMUN website www.lmun.ng. If you have any questions
concerning your preparation for the committee or the Conference itself, please contact me at
– usggeneralassembly@lmun.ng or the committee at – lmungeneralassembly3@gmail.com.
We look forward to seeing you at the LMUN 2021 Conference!
Joseph Ayinde
USG General Assembly, LMUN 2021.
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Abbreviation
CEDAW:

Convention on the Elimination of All Forms of Discrimination against Women

CERD:

Committee on the Elimination of Racial Discrimination

CRC:

Convention on the Rights of the Child

ESC:

Economic, Social and Cultural

EU:

European Union

GA:

General Assembly

HRC:

Human Rights Council

ICCPR:

International Covenant on Civil and Political Rights

ICESCR:

International Covenant on Economic, Social and Cultural Rights

IDP:

Internally Displaced Persons

ILO:

International Labour Organization

IPV:

Intimate Partner Violence

NGO:

Non-Governmental Organization

OAU:

Organization of African Unity

OHCHR:

Office of the High Commissioner for Human Rights

PGA:

President of the General Assembly

UDHR:

Universal Declaration of Human Rights

UN:

United Nations

UNGA: United Nations General Assembly
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UNHCR:

United Nations High Commissioner for Refugees

VAWG:

Violence Against Women and Girls

WHO:

World Health Organisation

8

Committee Overview
Introduction
The General Assembly is recognized as one of the six primary organs of the United Nations
(UN). The General Assembly was formed in 1945 by virtue of the United Nations Charter. It
comprises of all 193 Member States of the United Nations and it performs the unique role of
deliberation, policymaking and representation of the United Nations. It should be noted that
the General Assembly handles any matter that is within the regulatory framework of the
United Nations Charter of 1945. However, it is observed presently that sustained efforts are
being put into making the work of the General Assembly more focused and relevant, and this
was identified as a priority during the fifty-eighth (58th) session. These efforts have
subsequently been put into streamlining the agenda of the GA, improving the practices and
working methods of its Main Committees, enhancing the role of the General Committee, the
role and authority of the President and examining the GA’s role in the process of selecting the
Secretary-General.1The current President governing the General Assembly is Turkish
Diplomat, Volkan Bozkir, and the Committee is presently in its 75th session which
openedon15thSeptember,2020.2
The Third Committee of the General Assembly, otherwise referred to as Social, Cultural and
Humanitarian (SOCHUM) Committee of the United Nations is one of the main committees at
the General Assembly. The Committee is concerned with social, cultural, and humanitarian
affairs that affect people globally and it focuses a large part of its work on questions
surrounding human rights. The Committee also seeks out solutions to the many challenges
that affect the rights of people irrespective of their race, colour, religion or any other
differences. The General Assembly Third Committee considers all social, cultural and
humanitarian matters that are within the legislative scope of the United Nations Charter. An
important part of the work of the Committee is the examination of reports of the Special
Procedures of the Human Rights Council.3

1

It should be noted that during the seventieth and seventy-first sessions, the Assembly
adopted landmark resolutions on the revitalization of the work of the General Assembly
(A/RES/70/305 and A/RES/71/323), which, inter alia, established an oath of office and a code of
ethics for the Presidents of the General.
2
UN NEWS, “Turkish diplomat elected President of historic 75th UN General Assembly”
(17thJune, 2020).
3
Ibid
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The Committee also discusses questions relating to the advancement of women, the
protection of children, indigenous issues, the treatment of refugees, the promotion of
fundamental freedoms through the elimination of racism and racial discrimination, and the
right to self-determination.4
Governance, Structure and Membership
The United Nations Charter outlines the composition of the General Assembly to be of all 193
Member States, and each Member State5 has one equal vote.6The General Assembly annual
meetings are categorized into two parts: main part of the General Assembly and resumed
part of the General Assembly. The main part of the General Assembly holds their meetings
from mid of September to the end of December annually, while the resumed part of the
General Assembly holds their meetings in the remainder of the year.
As all 193 Member States are entitled to one vote each, votes are taken on designated
important issues such as recommendations on peace and security, the election of Security
Council and Economic and Social Council members, and budgetary questions—that require a
two-thirds majority of Member States—but other questions are decided by a simple majority.
Each Member of the General Assembly must have not more than five representatives in the
General Assembly.7
The General Assembly Third Committee is at its the seventy-fifth session8and this is chaired
by H.E. Katalin Bogyay (Hungary). Serving as Vice Chairs are Ms. Pilar Eugenio (Argentina), Ms.
Ahlem Sara Charikhi (Algeria) and Mr. Khalid Mohammed AlManzlawiy (Saudi Arabia). At the
seventy-fourth session of the General Assembly, the Third Committee considered 63 draft
resolutions, more than half of which were submitted under the human rights agenda.
The General Assembly is composed of a President, and Twenty-One (21) Vice-Presidents. It
should be noted that the sessions of the Committee are usually conducted in October
annually.

In addition to this, there exists various subsidiaries that report to the General

Assembly such as boards, committees, commissions and councils.9 The President of the

4

Ibid
Charter of the United Nations Charter, 1945.
6
Charter of the United Nations, 1945.
7
Article 9, Charter of the United Nations, 1945.
8
United Nations Agenda of the 74th session.
9
Ibid
5
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General Assembly (PGA) is elected by a simple majority vote of the General Assembly. In
accordance with the rules of procedure of the General Assembly, the President,
Vice-Presidents and Chairs of the Main Committees are elected at least three months in
advance of the start of the new session in order to strengthen coordination and preparation
of work among the Main Committees and between the Committees and the Plenary.10
Mandate, Functions and Powers
The Committee derives its legitimacy from the United Nations Charter11 and it is mandated to
operate within the objectives and visions of formulating and developing settlements for
issues and matters within the spectrum of social, humanitarian, and cultural complications
prevalent in the international community. These matters are what essentially formulate the
agenda of the GA.
The function and powers of the General Assembly are highlighted in Article 10-1712 of the UN
Charter of 1945.According to the Charter of the United Nations13, the General Assembly is
vested with the responsibilities of: considering issues within the scope of the Charter but may
not take decisions on international situations or disputes under the competence of the
Security Council; discussing the powers or functions of any UN organ established by the
Charter and of any of the subsidiary bodies of the GA; receiving and discussing reports issued
by the other principal organs established under the Charter as well as reports issued by its
own subsidiary bodies; approving the UN budget and deciding on the scales of assessment,
i.e., each Member State’s share of the budget; and electing and appointing its own officers,
the members of the other principal organs, the members of some of its subsidiary bodies
based on the recommendation of the Security Council. In addition to these functions listed,
the Committee interacts with different Respondents, such as international experts and
Rapporteurs on humanitarian affairs.
The General Assembly may discuss questions that relate to the maintenance of international
peace and security brought before it by any Member of the United Nations, or by the Security
Council, or by a state which is not a Member of the United Nations. In addition, the
Committee would initiate studies and make proper recommendations for the purpose of
promoting international co-operation in the political field and encouraging the progressive
10

Ibid
United Nations Charter, 1945.
12
Article 10-17, United Nations Charter, 1945.
13
Ibid
11
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development of international law and its codification while promoting international
co-operation in the economic, social, cultural, educational and health fields, and assisting in
the realization of human rights and fundamental freedoms for all without discrimination as
to race, sex, language, or religion.14
Recent Sessions and Current Priorities
Presently, the General Assembly Third Committee is at its 75th session which was conducted
in October, 2020 both physically and virtually in line with present COVID-19 guidelines. The
75thsession is similar to previous sessions, in that it seeks to obliterate and eradicate acts of
racism, intolerance, and inequality. The 75th session also promotes the advancement of
women’s rights, mitigation of climate change, reduction of poverty, hunger, armed conflict,
drug abuse and other ills that are still faced and encountered by the global community even
in the COVID-19 pandemic.
It should be noted that during this session, the General Assembly Third Committee
considered approximately sixty (60) draft resolutions on a wide range of topics. Certain
countries were given special attention such as the Islamic Republic of Iran, regarding the
continuous disregard of human rights and lack of progress over 2020. The current session
presents an opportunity for all Member States to come together in a concerted effort to
propose workable strategies that would be beneficial to future generations.15
Presently, the priorities of the General Assembly include; Reducing the impact of COVID-19,
Recommitting to and Strengthening Multilateralism, Advancing the Humanitarian Agenda
with a Focus on the most vulnerable, Taking Action to Achieve the 2030 Agenda and the
Sustainable Development Goals (SDGs), and Promoting Gender Equality.
Conclusion
The role and importance of the Third Committee under the General Assembly as it relates the
social, cultural and humanitarian practices cannot be overemphasized. The mandate of the
Committee therein vests a great responsibility on delegates representing various countries to
be intentional particularly about their resolutions as matters to be resolved in the committee
speaks to the root of man’s existence and status in the community both globally and
internationally. Therefore, it is important that resolutions developed in furtherance of the
14
15

Ibid
CRF, ‘The Role of the UN General Assembly.’
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sessions of the committee are directed towards promoting human dignity as well as the
social and cultural wellbeing of the world, thereby achieving peaceful co-existence.
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Elimination of racism, racial discrimination, Xenophobia and other related intolerances

“No one is born hating another person because of their skin or his background or religion,
people learn to hate and if they can be taught to hate they can be taught to love for love
comes more naturally to the human heart than the opposite” Nelson Mandela16
Introduction
According to the International Convention on the Elimination of All Forms of Racial
Discrimination (ICERD)17, “racial discrimination" means any distinction, exclusion, restriction
or preference based on race, colour, descent, or national or ethnic origin which has the
purpose or the effect of nullifying or impairing the recognition, enjoyment or exercise, on an
equal footing, of human rights and fundamental freedoms in the political, economic, social,
cultural or any other field of public life.18
Notwithstanding, Xenophobia is formed from two Greek words, “Xeno” and “Phobia” which
mean “stranger” and “fear” respectively. The words combined mean “fear of strangers”; thus,
signifying the nature of Xenophobia as a concept being rooted in fear—in this case, irrational
fear. A person who is xenophobic might distrust a neighbour he has never met, or a sheikh
who lives halfway around the world. Xenophobia is like racism, but instead of fearing or
distrusting people because of the colour of their skin, fear exists because of their nationality.19
It is unfortunate that the practices of racism, racial discrimination and xenophobia are
prevalent in every region of the world. Women and children especially suffer from racial hate
that has led to genocide, violence, and intolerance. In addition, many individuals of various
descents are denied basic equality principles and access to basic means of survival, in
different primary sectors of the society such as: healthcare, employment, education and so
on.
It is also important to note that over a billion people suffer from hate crimes, inhuman
treatment, and Xenophobia even in their country of nationality. For instance, a survey that
16

From Nelson Mandela’s (Autobiography), “Long Walk to Freedom” (1994).
ICERD, 1965.
18
Article 1 of CERD, 1965.
19
Ibid.
17
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was carried out found that 20 per cent of Australians had experienced racial discrimination in
the form of race hate talks, and about 5 percent had been attacked because of their
race.20Also, migrants and refugees often suffer the highest form of systemic racism, in
particular those who have just recently arrived to their present country of refuge.21 It would be
an oversight not to mention the current conflict going on in Palestine. The Israel-Palestinian
conflict dates to the 20th century and it has become a recurring event in world history. Many
attempts have been employed to reduce and subsequently eradicate the conflict but none is
yet to achieve this. The major cause of the conflict has been the institutionalized ethnic
cleansing attacks by the Israel Government against Palestinians. These attacks have
manifested in diverse ways ranging from displacement of Palestinians residing in Israel, to
law enforcement agencies employing excessive force in Israel and the occupied Palestinian
Territories (OTP) in Israel which has claimed many lives. The Israeli government has also been
accused of discriminating against Palestinians in the areas of budgetary allocations and
political participation.22
The increasing rate in the practice of these intolerances is a major concern for the
international community, and if we are to fully eliminate racism, racial discrimination and
Xenophobia, a concerted effort from all Member States would be pertinent in addressing
related issues. Hence, it is important to address this topic in the conference by assessing,
among other things: the current forms of, racism, racial discrimination, and Xenophobia; the
works of the international and regional bodies in implementation of international and
regional instruments. More so, it is essential that delegates proffer anti-racist solutions and
strategies, that are not only workable but also beneficial in the light of distinct regional
policies and legislation.
International and Regional Frameworks
There are several international and regional frameworks that have been signed and ratified
for the purpose of eliminating the forms of racism, racial discrimination xenophobia and
other related intolerances. A significant number of these frameworks would be analysed
hereunder to guide delegates in international jurisprudence as well as regional policies
closely linked to the topic.

20

Australian Human Rights ‘Who experiences Racism?’
ILO, IOM, OHCHR, ‘International Migration, Racism and Discrimination and Xenophobia.’
22
Amnesty Report, Israel and Occupied Palestinian territories.
21
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The Charter of the United Nations23 is not only recognized as the founding document of the
United Nations, but also recognized as the bedrock for the protection of humanitarian, social
and cultural rights of people around the world. It came into force on the 24th of October 1945
at the conclusion of the United Nations Conference on International Organization. The
Charter outlines the purpose of the United Nations which is to maintain international peace
and security, and to take collective and effective measures for the prevention and removal of
threats to peace; for the suppression of acts of aggression or other breaches of peace; and to
bring about by peaceful means, and in conformity with the principles of justice and
international law, an adjustment or settlement of international disputes which might lead to
a breach of the peace. As most international frameworks, the Charter of the United Nations is
not automatically binding on the signatory States; in fact, the Charter must be ratified by the
signatory states in accordance with their respective constitutional processes.24
The Convention for Prevention and Punishment of Genocide, 1948 also referred to as the
‘Genocide Convention’ is a notable international law instrument. Genocide was first
recognized as a crime in 1946 by the United Nations General Assembly25and later codified as
an independent crime in 1948 by the above- mentioned Convention. The Convention has
been ratified by 152 States since its inception and these States are bound by the Convention,
whether they have ratified it or not since genocide is a crime that is prohibited under
international law. The Convention clearly defines what constitutes a ‘genocide’ and it places
an obligation on States to enact legislations that penalise persons that are guilty of
genocide.26Article II of the Convention lists outs five acts that constitute genocide, they
include: killing members of the group; causing serious bodily or mental harm to members of
the group; deliberately inflicting on the group conditions of life calculated to bring about its
physical destruction in whole or in part; imposing measures intended to prevent births within
the group; and forcibly transferring children of the group to another group. Furthermore, the
Convention gives jurisdiction on the competent tribunal in a State where the offence of
genocide has been committed to pass verdicts on the matter and punish defaulters.27
The UN Convention relating to the Status of Refugees (1951)28 alternatively referred to as the
1951 Geneva Convention and its 1967 Protocol, were developed to protect and promote the
23

Charter of the United Nations, 1945.
Article 110, Charter of the United Nations, 1945.
25
A/RES/96-1.
26
Article II & III of the Genocide Convention.
27
Ibid
28
1951 Refugee Convention.
24
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rights of refugees. The Convention focuses on protecting refugees and asylum seekers in host
countries by clarifying the rights and obligations of its 148 parties to either one or both of
these instruments. It clearly outlines and sets the standard for identifying a refugee and
asylum seekers. As such, individuals who have been charged for war crimes and
consequently ousted from their countries do not qualify as refugees, whilst people who
satisfy the refugee requirements are entitled to the protection of this instrument. First of all,
this Convention calls on contracting Member States to ensure that refugees are not
discriminated against by virtue of race, religion, country of origin or any other factor. The
Convention also sets out the responsibilities which host member states owe refugees within
their jurisdictions and demands strict adherence and fulfilment of these responsibilities. It
should be noted that this Convention has inspired the formation of other regional
instruments such as the 1961 OAU Refugee Convention29and the development of a Common
Asylum system in the European Union30 amongst others.31
Another

General

Assembly

Resolution32titled

‘Combatting

Glorification

of

Nazism

Neo-Nazism and other practices that contribute to fuelling Contemporary forms of Racism,
Racial Discrimination, Xenophobia and other related intolerances is a principal instrument
to discuss. This Convention seeks to draw the world’s attention to the sudden and alarming
increase in extremist movements around the world that propagate racial violence and hate
speech. The Convention also emphasizes the recommendations of the Special Rapporteur
that urges States to prohibit any celebration of Nazism and all its integral parts. Furthermore,
the Convention expresses growing concerns over attempts to demolish monuments that are
held in remembrance of those who fought against Nazism in the Second World War (World
War II) and it urges States to comply with relevant obligations under The Geneva
Convention.33
Moving a step further is the Convention against Discrimination in Education 1960 adopted
by UNESCO34on December 14th, 1960, recalls the Article 26 of the Universal Declaration of
Human Rights, 194835, which provides that everyone has a right to education and that this
right shall promote understanding, tolerance and friendship among all nations, racial or
29

The Convention governing the Specific Aspects of Refugees.
Common European Asylum System- European Commission.
31
Ibid
32
A/RES/70/139.
33
Section 34 of protocol I, Geneva Convention.
34
UNESCO Convention Against Discrimination in Education adopted 1960.
35
Article 26, UDHR, 1948.
30
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religious groups, ultimately maintaining peace in the global community. Over time there has
been a significant number of discriminatory practices in our educational system and the
desire to put an end to these practices have spurred the birth and subsequent adoption of
this Convention. The Convention clearly defines discrimination in the context of education
and bestows on its contracting Member States the duty to refrain from promoting
discrimination and inequalities in the educational system as education in itself is a right that
should be exercised by everyone.36
The Convention on the Discrimination in respect of Employment and Occupation 196037 was
adopted by the International Labour Organization (ILO) as one amongst the eight
Conventions adopted by the ILO. The Convention was adopted on 25thJune 1958 at the
General Conference of the ILO and at its forty-second (42nd) session. The Convention defines
discrimination as it relates to employment and occupation and it sets out to discourage all
forms of discriminatory practices relating to employment and occupation. It seeks to achieve
this by calling on Member States to repeal laws and legislation that promote unequal
legislation, and endorsing member states to follow a national policy that promotes equality of
opportunity and treatment with a perspective of eliminating discrimination itself, while
repealing laws that run along parallel lines with the policy.
Furthermore, there is the Convention on the Rights of Disabled people38.Being the first UN
treaty on human rights in the 21stcentury, the Convention was ratified on 1stJuly 2008. The
Convention is enforced by periodic reporting and its major aim is to enforce and promote the
rights of disabled persons and it seeks to uplift them from being viewed as objects of charity.
The goal of this Convention is achieved through creating opportunities such as an inclusive
educational system for them, laws and policies that are favourable for them, providing them
with opportunities to participate in decision-making affairs that affect them and their
wellbeing, and the elimination of discrimination, violence and abuse against them. All these
indices when put in place allow disabled persons to thrive independently and function as
normal

citizens of their societies. The importance of this Convention cannot be

overemphasized as it assists in providing domestic laws that cater for the needs of the
disabled and establishes national and international mechanisms for effective monitoring of
persons with disabilities. Persons with disabilities are entitled to certain rights and it is the

36

Ibid
ILO Convention 111 Discrimination in respect of Employment and Occupation.
38
Convention on the Rights of Disabled People (CRDP), 2008.
37
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duty of contracting Member States under this treaty to promote and ensure the unrestricted
enjoyment of these rights by the disabled persons within their jurisdiction.39
More so, the UN Declaration on the Rights of Indigenous People (UNDRIP) alternatively
known as the Declaration on the Rights of Indigenous Peoples (DOTROIP)40, is a non-legally
binding resolution that was adopted by the UN on the 13thDecember,2007. The Declaration
focuses on promoting and safeguarding the existing freedoms and rights that are made
available to indigenous people. As recognized in the Charter of the United Nations, 1945 and
UDHR, 1948, that indigenous persons have the right to exercise their fundamental human
rights both as individuals and groups41, this Convention like others, holds its members to a
standard that prohibits all forms of discrimination against indigenous people and
encourages them to be vocal and active in the pursuit of the issues relating to them.42
The United Nations further strengthens its commitment to the cause of eliminating racism,
racial discrimination, and xenophobia, by setting up committees to monitor issues of racial
discrimination such as the Report of the Committee on the Elimination of Racial
Discrimination. In addition to this, special procedures of the Human Rights Council also
monitor specific topics which include Special Rapporteur on Contemporary Forms of
Racism, Racial Discrimination, Xenophobia and Related Intolerances, History of Special
Procedures on Racial Discrimination, amongst others. The UN further amplifies its
commitment to this noble cause by the formulating and adapting resolutions in its regard
which include the 1971International Year for Action to combat Racism and Racial
discrimination.43 In 2004, there was the International Year to commemorate the struggle
against Slavery and Abolition44and in 2001, the international year of mobilization against
Racism, Racial discrimination, Xenophobia and Related Intolerances.45
The United Nations Office of the High Commissioner for Human Rights (OHCHR) and the
United Nations Educational, Scientific and Cultural Organization (UNESCO) have played key
roles in the elimination of all forms of discrimination by organizing and mobilizing
information that help in mitigating the phenomenon. The UNESCO’s contribution to the
39

Ibid
UNDRIP 2007.
41
Article 15, UDHR, 1948.
42
Ibid
43
A/RES/53/132.
44
A/RES/57/195.
45
A/RES/53/132.
40
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mass-media strengthens peace and international understanding to the promotion of Human
Rights and counters racism, apartheid and incitement of war.46
The UN has also set up resolutions establishing decades and they include: 1973-1982: 1st
Decade for Action to combat Racism and racial discrimination A/RES/3057(XXVIII);
1983-1993:2nd Decade to combat Racism and racial discrimination A/RES/38/14.47The UN has
played a role in assisting independent experts on minority issues this is anchored in the fact
that minorities in various parts of the world are still victims of racism and ethnicity this body
therefore works with other UN bodies and mechanism such as minority forums to address
the human right violations targeted at minorities. Finally, the UN supports the working of
experts on people of African descent which focuses on providing short to long term
mechanisms aimed at the elimination of racial discrimination.48
In assessing regional frameworks that seek to eliminate racism in specific localities, there is
the Declaration of the African Regional Preparatory Conference for the World Conference
against Racism, Racial Discrimination, Xenophobia and Related Intolerances of 200149which
was made in accordance with the UNGA RES 52/111.50The Declaration recognises the hideous
manifestations of racial discrimination suffered by Africans both in the continent and in
Diaspora namely: colonialism, apartheid, slave trade and so on. It also went further to state
that most of these manifestations were motivated by economic objectives and competition
between colonial powers for strategic territorial gains, appropriation, control over and pillage
of natural and cultural resources. In addition, this Declaration affirmed that discriminatory
treatment against foreigners and migrant workers especially in areas of granting visas,
working permits, family conditions, housing and access to justice, based on their race, colour
or descent are human rights violations and it urges States that pursued racist policies to
assume full responsibilities and provide adequate reparation to communities or individuals
that are victims of such policies or acts regardless of when the acts were committed.
In Ontario, there is presently a job role for the position of Anti-Racism Program Co-ordinator
and invitations are open for applications which are to be made to the Chiefs of Ontario. The
role works across all regions and sectors of the Canadian region for the purpose of advancing
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anti-racism initiatives. The coordinator will be expected to provide intermediate-level
expertise on topics of anti-racism, systemic discrimination, and racial equity. In addition, the
Co-ordinator will be expected to develop and implement work plans regarding anti-racism,
systemic discrimination, and racial equity for First Nations peoples. The role is executed in
furtherance

of

Canada’s

policy

commitments

towards

eliminating

racism,

racial

discrimination and related intolerances.51
Role of the International system
The International Convention on the Elimination of All forms Racial Discrimination (1965)52
monitored by the Committee on the Elimination of Racial Discrimination (CERD)is a notable
milestone in the UN’s work towards the elimination of all forms of racial discrimination. The
Convention is classified under the third-generation instruments of the UN which builds upon
the 1963 Declaration on the Elimination of All forms of Racial Discrimination and as of March
2020, 182 countries are recorded to have ratified the Convention53. The Convention defines
racial discrimination as:
Government policies based on racial superiority or hatred which violates fundamental
human rights and endangers friendly relations among peoples and co-operations
among nations, and international peace and security.
Essentially, the focal point of this instrument is the elimination of racial discrimination. It
fights the misconceptions and stereotypes which promote hate in society and it re-enforces
the full enjoyment of civil, political and cultural rights without obstructions, condemnation of
apartheid, among other things. This Convention demands a number of actions from its
Member States some of which include the denouncement of apartheid and any of such
activities in their countries to ensure the safety and protection of people in their territory
from any form of racial discrimination. It also requires Member States to refrain from
supporting

any organization that promotes discrimination and demonstrates their

commitment to the elimination of discrimination by repealing laws and policies in their
countries that promote discrimination. Additionally, it requires Member States to employ
mechanisms such as education to discourage practices of prejudices and discrimination. The
significance of this Convention is further amplified by the fact that it is under the strict
observance and scrutiny of a sovereign Committee on the Elimination of Racial
51
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Discrimination which consists of a group of specialists that ensure that Member States
implement the demands of this Convention.54
Furthermore, the European Convention on Human Rights (ECHR)is an international treaty,
drafted by the Council of Europe in 1950, which aims to protect the rights and freedoms of
people in countries belonging to the European Union (EU). The Convention also protects
governmental concepts such as the rule of law and democracy, and it holds its signatories to
abide by certain behaviours that protect the rights and freedoms of people.55
The Disability Discrimination Act was introduced in 1995 in Northern Ireland with the
objectives of protecting the rights of disabled persons especially in the workplace. It sees to it
that they are not discriminated against as it bans disability discrimination and employers
from discriminating against them. In addition, the Act allows disabled persons and gives
them a fair chance to seek employment.
Furthermore, the Inter-American Convention Against Racism, Racial Discrimination and
Other Forms of Intolerances56was adopted on the 6th of June, 2013 and it sets out to address
discrimination and intolerances on all grounds. There is also the Race Relation Act of 1965
(“the Act”) that was adopted in the UK as the country’s first legislation to address racial
discrimination. The Act protects individual groups from discrimination especially on grounds
of race, nationality or place of origin. It protects persons from direct and indirect
discrimination, victimization and harassment. It is also applicable to the work environment as
it prevents discrimination in job seeking process, employment, work benefits and
remuneration available to the workers.57
The European Union has also formulated policy directives pertaining to discrimination, some
of which include: Directive 2004/43/EC of 29th June implementing the principle of equal
treatment between persons irrespective of racial or ethnic groups; Directive 2000/78/EC of
November 2000 establishing a general framework for equal treatment in employment; and
lastly the Directive 2006/54/SEC of 5th July, 2006 on the implementation of the principle of
equal opportunities and equal treatment of men and women in matters of employment.58
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The GA Resolution 70/14059 was adopted on 17th of December 2015 is aimed at the complete
elimination of Racism, Racial Discrimination, Xenophobia and related intolerances. The
Resolution serves as a follow up and seeks to implement the work started by the Durban
Declaration and Programme of Action.60It also recognizes and reaffirms the fact that all
human beings are born equal and have the right to contribute to the development of their
societies and it disclaims any theories that scientifically claims one race to be superior over
the other; or that creates a differences between races, as these were the contributory factors
that led to the Transatlantic Slave Trade61 and the discriminatory practices faced by persons
of Asian descent .It further heralds the effort of States to curb racial discrimination and
promote the enjoyment of economic, social, cultural, civil and political rights of their citizens.
The Document enumerates the days set out in commemoration of these occurrences such
as: March 25th set as the Annual International Day of Remembrance of Victims of Slavery and
Transatlantic Slave Trade and March 21st as the International Day for Elimination of Racial
Discrimination. These dates serve as a remembrance in the loving memory of persons
affected and lost by the effects of Racism, Racial Discrimination, Xenophobia and other
related intolerances. Additionally, the resolution makes mention of the International Decade
for people of African Descent as contained in resolution 68/237 as it welcomes activities
geared towards its implementation.62
It is important to recognize the role of Civil Society Organizations (CSOs) in addressing and
eliminating racism and racial discrimination. An example of such organization is the
International Movement Against All Forms of Discrimination and Racism (IMADR)63. IMADR
is an international non-profit, non-governmental human rights organization that is devoted
to

eliminating

discrimination

and

racism,

forging

international

solidarity

among

discriminated minorities and advancing the international human rights system. While it was
formed by one of Japan’s largest minority groups, the Buraku people, in 1988, the
Organization has grown to be a global network of concerned individuals and minority groups
with regional committees and partners in Asia. It is specifically invested with the goals of
strengthening the international human rights protection mechanisms and promoting the
effective use of these mechanisms by people who have had their rights violated. It works to
link minority at grassroots and indigenous groups of people with the United Nation Human
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Rights Mechanism.64 IMADR places special emphasis on the implementation of the
International Convention on the Elimination of All Forms of Racial Discrimination (ICERD) as
a legally binding international instrument that comprehensively addresses racism and racial
discrimination. The IMADR further monitors the sessions of the Committee on the
Elimination of Racial Discrimination (CERD)regularly, and assists civil society organizations in
their lobbying activities.65
Around the globe various organizations and countries have taken viable steps to bring an end
to this problem. Some of which include creating awareness through embarking on
campaigns both physical and on social media to enlighten people on discrimination and its
dark sides with a view of deterring them from such practices. Government of States have
entrenched laws that ban discriminatory practices in their Constitution and Codes. Others
include: Protocol to the African Charter on Human and People’s Rights on the Rights of
women

in

Africa

(2003)66and

the

Australian

Human

Right

Commission

Federal

discrimination law (2011).67
Forms of Racism, Racial Discrimination and Xenophobia
According to the Statement by Human Rights Watch to the First Preparatory Committee for
the World Conference against Racism, Racial Discrimination, Xenophobia and Related
Intolerance68, racism is recognized as an instrument in the generation of conflict, the
fomenting of exclusivist nationalism, and a motor for the disintegration of states and
slaughter among neighbours.69Racism, racial discrimination and xenophobia are oppositions
to the realization of the inalienable right to dignity of human persons and freedom from
discrimination. These phenomena are the outward manifestations of fear, insecurity and a
desire for domination and arbitrary oppression. It is crystal clear that they promote
stratification, war, intolerance and strife in the society. The rise of anti-sematic rhetoric and
acts, incitement of hate by terrorist groups, scapegoating of migrants, asylum seekers,
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anti-Muslim sentiments, persecution of Christians, harassment of individuals and minorities
because of their ethnic origins are all disturbing expressions of racism.
Trends in human population movements and toward an increasingly international labour
force make it particularly urgent to address racism as a factor in the generation and
management of migration and refugee flows and in its relation to international and domestic
conflict. Women migrants suffer particularly, in trafficking and forced prostitution, in the lack
of protection in the work place, and in constraints on family life imposed by migration and
the spectre of statelessness.
The manifestations of Racism and racial discrimination takes many forms in the global
community, some of which would be analysed herein:70
Individual racism is a type of racism tied towards an individual's racist assumptions, beliefs
or behaviours. It stems from a form of racial discrimination that stems from conscious and
unconscious, personal prejudice.71 Individual racism is learned from broader socio-economic
histories and processes and is supported and reinforced by systemic racism. It includes the
beliefs, attitudes, and actions of individual that support or perpetuate racism. This kind of
racism can occur at both conscious and unconscious levels, and can be both active and
passive.72 This form of racism can be intentional or unintentional; examples include telling a
racist joke, believing in the inherent superiority of white people, crossing the street to avoid
passing a Black man.73Individual racism can take many different forms including: prejudice
towards others of a different race; internalized oppression—the negative beliefs about oneself
by people of colour; or internalized privilege—beliefs about superiority or entitlement by
white people.74
Another manifestation of racism is the Internalized racism. This kind of racism can be
defined as “the individual inculcation of the racist stereotypes, values, images, and ideologies
perpetuated by the white dominant society about one’s racial group, leading to feelings of
self-doubt, disgust, and disrespect for one’s race and/or oneself”.75Both individual or
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internalized racism exist within individuals; they revolve around the negative ideas about a
person’s own culture, even if unknowingly. Xenophobic feelings or one’s internalized sense of
oppression/privilege are two examples of individual or internalized racism. Black American
College students have been observed to be gravely affected by internalized racism as they
feel embarrassed of their race and are inclined to believe in the media’s promoted
racial-ethnic inferiority narrative, thus having an impact on Black college self-efficacy and
perceived control. The most devastating effect of internalized racism on African American
college students is that it spreads to those closest to them. Negative views toward one’s own
racial/ethnic group are allegedly passed down to and assimilated by children, as a result the
generational impact of racial oppression that leads to internalized racism is long-term, can
have grave implications for generations of individuals, and continues to change. This causes
psychological health and academic achievement to deteriorate.76An opposite of this kind of
racism is interpersonal racism. Interpersonal racism occurs between individuals and it
involves holding of negative attitudes towards a different race or culture. It often follows a
victim and perpetrator model.77
Systemic racism is one of the common forms and manifestations of racism and it includes
the policies and practices entrenched in established institutions, which result in the exclusion
or promotion of designated groups. It differs from overt discrimination in that no individual
intent is necessary.78 Systemic racism manifests itself in two ways: institutional and structural
racism. The COVID-19 pandemic and the protest against police brutality further revealed the
discriminatory practises in the health care system as numerous black people suffered higher
mortality rate due to structural disadvantages such as neglect, at the point of care, greater
rates of insurance loss and a withdrawal of resources from diseases that disproportionately
affect black people have all resulted from institutional practices and implicit biases.79
Institutional Racism is racial discrimination that derives from individuals carrying out the
dictates of others who are prejudiced or of a prejudiced society. It recognizes that racism
need not be individualist or intentional; instead, it refers to institutional and cultural practises
that perpetuate racial inequality. The benefits that accrue to the entire community are
structured to advantage powerful groups at the expense of others.80A typical example of
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institutional racism is making of inappropriate remarks against people of another race or
racial ethnicity; for instance, a Serbian narrated his ordeal while working as a van driver under
a supervisor who allegedly made inappropriate remarks against Serbians, such as “he is a
Serb, and Serbs commit ethnic cleansing, he might kill you.” The victim also reported that it
took the corporation he was working in a long time to examine the matter and thus he was
victimised as a result of the delay.81On the other hand, Structural Racism refers to
inequalities rooted in the system-wide operation of a society that excludes substantial
numbers of members of groups from significant participation in major social institutions. It
refers to the ways in which the joint operation of institutions produces racialised outcomes
even in the absence of racist intent. The indicators of structural racism include power
inequalities, unequal access to opportunities, and differing policy outcomes by race. It is
identified as racism that is cumulative, pervasive and durable.82In April, 2019, an article
contained in the New England Journal of Medicine featured the experience of a 60-year-old
African-American woman’s fight against breast cancer to illustrate how institutionally and
culturally embedded racial hierarchies prevent people of colour from meeting their basic
needs. The article gives details of this woman who was uninsured and how she visited the
emergency department of a Chicago Hospital as a result of her breast lump. The physician at
the hospital suspected an infection and discharged her with antibiotics and without
follow-up or diagnostic testing. The lump thereafter persisted and further imaging indicated
breast cancer, general surgeon removed the lump and recommended a mastectomy without
telling the woman the cancer stage or referring her to an oncologist. It was later that an
on-site navigator was able to intervene and he referred the woman to a surgical oncologist at
an academic medical centre and it was able to be treated successfully without a mastectomy.
The authors of this article, analysed the breast cancer success story, and systematically
identified race-driven health disparities and then proposed ways to address them regionally
such as engaging communities to change the narrative, and examining health disparities in
practices by comparing clinical outcomes in their patients with national data across racialised
groups.83
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Contemporary forms of Racism, Racial Discrimination and Xenophobia
According to the Report by the Special Rapporteur on Contemporary Forms of Racism,
Racial Discrimination and Xenophobia84, there are manifestations of racism that are
contemporary and evolve as time. This section seeks to identify these contemporary forms of
racism and racial discrimination.
Symbolic racism involves the belief that black people are themselves responsible for any
disadvantages faced. This contemporary version of racism includes downplaying the
existence of historic and systemic racism and instead focuses on black people's perceived
lack of ability to succeed compared with other racial minorities. For example, disparities exist
in insurance rates by race in the United States, but policies such as the Affordable Care Act
(AFA) were heavily criticized for providing social welfare benefits without addressing the
individual behaviours that were at the heart of insurance disparities. In addition, the lack of
support for policies to redress centuries of disparities in health care access is a direct result of
racial stereotypes adopted within the framework of symbolic racism such as believing that
black Americans themselves, rather than historic and persistent racism, are responsible for
disadvantage.85For a more relatable examination of what constitutes symbolic racism, an
assistant Professor, Shunyuan Zhang in the Marketing Unit at Harvard Business School
co-authored a study that showed that black hosts who use Airbnb’s algorithm to set enticing
prices rather than choosing rates manually, increase their occupancy rates significantly and
thus bring their earnings more in line with white hosts’ higher rental incomes.86
Laissez-faire racism is the notion that blacks' cultural inferiority is to blame for the
black–white gap in socioeconomic standing. It is argued that this form of racism differs from
symbolic racism in that it is embedded in an analysis of the changing economic politics of
race. People who practice this kind of racism do not believe that black people are capable in
comparison to white people especially when it comes to employment opportunities,
academic performance and so on typically as result of the racial stereotypes these
propagandists hold. It is exemplified in people of colour disproportionately working in jobs
that are deemed to essential or that require significant risk of exposure to COVID-19.
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Furthermore, this form of racism results in a lack of racial minorities in decision-making
positions. 87
Colour-blind racism refers to a new racial ideology rooted in apathy and disagreement with
government policy, ensuring the fair treatment of racial minorities. It is the belief that racism
and discrimination are no longer a problem and that equal opportunity exists.88 Through the
emergence of colour-blind racism, whites have developed powerful explanations for
contemporary racial inequality that exculpate them from any responsibility for the status of
people with colour. Under this form of racism, whites are permitted to maintain their
advantages without having to articulate at the expense of whom.89
Old-fashioned racism is otherwise referred to as Jim Crow racism. it is the least adopted
form of racism by white participants, although before the World War II, it was the dominant
racial ideology in America. It is characterized by the belief that blacks are inherently inferior to
whites, and it promotes overt endorsement of non-egalitarian beliefs, such as support for
racial segregation and open discrimination. Currently, this form of racism has become less
prominent, it is still expressed by more than a quarter of the white population.90
Hate crime is a criminal offense against a person or property motivated in whole or in part by
an offender's bias against a race, religion, disability, sexual orientation, ethnicity, gender or
gender identity. With hate crimes, it is “who” the victim is, or “what” the victim appears to be
that motivates the offender to commit the crime. Hate crimes are identified as any criminal
offence that is perceived by the victim or any other person, to be motivated by hostility or
prejudice based on a person’s race; religion or perceived religion; sexual orientation or
perceived sexual orientation; disability or perceived disability and any crime motivated by
hostility or prejudice against a person who is transgender or believed to be transgender, Hate
crimes can be categorized into three types; physical assault, verbal abuse and incitement to
hatred. Physical assault involves actual or grievous bodily harm; verbal abuse involves threats
or name calling; while incitement or hatred involves the action of a person to another which
is threatening and intending to stir up hatred.91 A popular case scenario for hate crime
occurred in Ontario, Oregon, where a man from Colorado was charged with hate crime
having stabbed a black man as he was dining in a fast-food restaurant. The accused attacked
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the defendant from behind and stabbed him without warning, and when asked of the reason
for his actions, the accused claimed it was because of his “dislike” for black people. This
primarily is the major element for a hate crime to be complete: as a result of dislike and
certain bias on the part of the offender against a race, religion, disability, sexual orientation,
ethnicity, gender or gender identity, he commits a crime against the other individual that
possesses one or more of this attributed bias.92
Assessing Racism and Discriminatory practices in the light of the COVID-19 Pandemic
Racism and discriminatory practices date back to the Transatlantic Slave Trade of the 16th
to19th century93 and has since become a norm in our society. Various measures have been put
in place to curb this problem, but the total eradication has been a tough fight. The outbreak
of the Coronavirus Pandemic, otherwise called COVID-19 and the subsequent lockdown
revealed more of the discriminatory practices in our society as particular groups of people
were exposed to devastating forms of racism, racial discrimination and xenophobia.94It has
been referred to as a “pandemic in a pandemic”.95In this section we shall carefully explore the
practices of Racism, Racial Discrimination, Xenophobia and other related intolerances that
occurred as a result of the COVID-19 pandemic.96
At the climax of the COVID-19 pandemic, the outbreak became explosive to the extent that
health care practitioners were experiencing difficulties in keeping the situation under control.
The next best option available to them was medical rationing which focused on
administering treatment to patients who had higher survival chances and in turn neglecting
those with lower survival chances. This method was applied as a last resort mechanism to
protect patients with higher survival chances and keep mortality rate on the low. In doubt of
the effectiveness of this policy, people began to question how resources will be allocated to
ensure the survival of the highest number of people. Old fashioned racist attitudes have also
been evident in terms of responses to COVID-19 infection rates among black Americans with
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many white Americans blaming genetic differences, rather than social conditions for
differences in outcomes. 97
Discrimination was not only meted out to patients but also to people of particular caste and
ethnicity. For the Chinese, it was because the virus is said to have originated from Wuhan,
China. As a result of this, nationals of other countries unleashed their anger on Chinese and
Asians at large, and this anger manifested in forms of derogatory language in the media,
verbal, physical and cyber bullying, worse still some prominent government officials and
politicians have been noted for spreading racist Chinese rhetoric, promoting hate speech and
conspiracy theories. All of these attacks were targeted at the Chinese Government and its
authorities, as a result of their failure to control the COVID-19 properly which eventually led to
massive spread, worldwide lockdown and high death rate.
Africans and people of African descent in the diaspora also suffered from racism and racial
discrimination as some countries began to forcibly subject these people to tests for the virus
and order their isolation in designated hotels. In addition, landlords forcibly ejected their
African tenants out of their homes, forcing them to sleep out in the streets as hotels refused
to accommodate them. Similarly, shops and restaurants refused to attend African customers.
This can be indirectly linked to the fact that one of the early hypotheses of why COVID-19 has
been associated with higher morbidity and mortality in predominantly black communities is
that Americans are more likely to have chronic diseases that are risk factors for severe
COVID-19 infection.98
As stated, in America the highest rate of morbidity was recorded among blacks and Latinos,
this triggered a lot of concerns and questions. Upon careful research findings revealed that,
their risk to the disease was high as a result of their living environment, conditions and job
descriptions. Racial and ethnic minority were more likely to live in multi -generational homes,
over-crowded and densely populated areas which ultimately makes social distancing difficult
and the spread of the virus easier.99 Unconscious or implicit bias further shaped the decisions
for who gets medical treatments, especially when resources were not adequate. Other
examples are extended to the receipt of Personal Protective Equipment (PPE) for non-white
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medical professionals and essential workers or on who receives COVID-19 tests if presenting
symptoms.
The Role of Education and Media in eliminating all forms of racism and discriminatory
practices
The 2020 Global Education Monitoring Report documents that despite the advances that
have been put towards increasing access in education recent decades, enduring racial
inequality remains in educational attendance in Latin American countries. Based on 2018
World Bank data, Afro descendants in Uruguay and Peru are reported less likely to complete
secondary school than non-Afro descendants.100This Report depicts that racial discrimination
takes place in education. It is important to note that despite this, education still has a role to
play in eliminating racism and racial discrimination.
Racism and Racial Discrimination can be eliminated by education systems and educational
institutions Through supporting respective schools to implement education policies that
support racially integrated schooling, training and recruiting teachers that reflect the
diversity of students. Studies have shown that when teachers reflect the student body, there
are improved learning outcomes, higher expectations and fewer disciplinary actions.101
Also, the school curriculum can be examined from multiple vantage points. First, schools
should give history, social memory and human rights – as well as indigenous forms of
knowledge – a place at the core of teaching. This helps us to fully understand the past and its
relation to the present and to break the perpetuation of stereotypes. Second, educators
should re-examine and revise curriculum, and textbooks in particular, to eliminate racist
depictions, misrepresentation, and historical exclusions.102
Finally, but not limited to, is the proposition that all actors in educational institutions from
policy-makers, leaders, teachers, staff and students should receive training to become aware
of their implicit bias – their unconscious bias and beliefs. Reflective teaching, fair discipline
policies based on data and use of external feedback are some strategies schools can use to
reduce implicit bias.103

100

Ibid
OECD, ‘Equity and Equality in Education’.
102
Ibid
103
Ibid
101

33

For media, since the inception of world movements against racism such as “Black Lives
Matter (BLM)”, the media and entertainment industry have embraced Black culture and
creativity; other cultures associated with different races of the world are promoted through
advertisement, consumer products, gaming, music, social media and sports. For instance,
following the death of black people in the United States on the 2nd of June, 2020, many
companies populated their social media pages to show solidarity with protesters globally by
posting a black square on Instagram104to signify the hashtag “BlackoutTuesday”, created by
two black women who work for Platoon and Atlantic Records. It is important to know that the
media can be used to curb Racism and Racial Discrimination by creating awareness and
raising mass support/public opinion for the eradication of Racism, Racial Discrimination and
Xenophobia.105
Challenges and Development in the elimination of Racism, Racial discrimination and
Xenophobia
Racism, Racial discrimination and Xenophobia are recognized as problems of the
international community in the quest for global integration and unity. It is documented that
foreign nationals are increasingly subjected to violent xenophobic and racist attacks by their
neighbouring countries. It is to this end that efforts have been put into eliminating these
problems, both internationally and regionally, even though the complete elimination has
thus far seemed impossible.
The first step towards eradicating this problem can be seen in the adoption of the
International Convention on the Elimination of all forms of Racial Discrimination as well as
the Durban Declaration and programme of Action (DDPA)106 which both demonstrate the
efforts of the international community to heal the wounds of the past and take action against
all forms of racial discrimination. Notwithstanding, the UN has held several conferences
across the globe dedicated to the elimination of Racism, Racial Discrimination and
Xenophobia. Some of these conferences include the World conference against Racism, Racial
Discrimination,
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and

related

intolerances
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for

Elimination of Racial Discrimination March 21, 2004; International year to commemorate the
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A/RES/53/132. Certain observances have been named including 21 of March, international
Day for the elimination of racial discrimination, and 25thMarch; International day of
remembrance of the victims of slavery and the transatlantic slave trade,
Furthermore, the UN has been unrelenting in organizing world conferences such as: The
Durban South Africa 2001 Conference against Racism, Racial Discrimination, Xenophobia
and other related intolerances. The Commitment of the UN to this cause has also been
demonstrated by the key role it has played over the years towards the formulation and
implementation of various international instruments, treaties and conventions on the
elimination of Racism, Racial discrimination, Xenophobia and other related intolerances.
At the regional and national level, States have begun taking steps towards implementing the
DDPA while other States have acceded to the inter-American Convention against racism,
racial discrimination and other forms of intolerances and the implementation of the decade
of people of African descent. Additionally, many countries have taken legal steps to
criminalize acts of racism, racial discrimination based on race, religion, ideology and ethnic
origin. Others have demonstrated its commitment to the elimination of these vices by
implementing policies that prohibit racism in its country as well as Constitution. Tunisia is
one of the first Arab and Muslim Country to criminalize racism. In 2018, the Parliament of
Tunisia passed the “Elimination of All Forms of Racial Discrimination” Act which serves the
primary purpose of defining and criminalizing racial discrimination. It is an important step
forward in defending the rights of Tunisians who identify as coloured as well as the 60, 000
sub-Saharan immigrants in the Country.108 Also, Nigeria recently passed a Bill for the
Prohibition of Hate Speech. The objective of the Bill is to promote national cohesion and
integration by outlawing unfair discrimination, hate speeches and the establishment of an
Independent National Commission for the prohibition of hate speeches and connected
matters.109Some other Countries like India are still in the process of formulating anti-racism
laws for the protection of all humans. The National Campaign Against Torture (NCAT) in its
submission to the Committee for Reforms in the Criminal Laws of the Ministry of Home
Affairs urged the Committee to insert new provisions in the Indian Penal Code to define,
criminalise and penalize racial offences in India.110
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Non-governmental agencies and the youths are not left out as the International Youth and
student movement of the United Nations, on behalf of several non-governmental agencies
(NGOs) welcomed the invitation of states to submit nominations for Group of experts in the
implementation of the Durban Programme of Action. Despite the efforts that have been put
in towards the elimination of these problems, it is quiet disheartening to note that they
continue to exist in our society due to numerous challenges. First of which is social media. It
is notably the most effective way of promoting Racism, Racial Discrimination and
Xenophobia. It has been used as a medium by individuals, organizations and countries to
encourage hate speech which spurs people negatively. Social media algorithms enable
encourage the spread of these contents with an obvious negative connotation, to reach a
wide audience, who consume and act upon the information be it true or false to victimize the
targeted group. Why then has the algorithms not been monitored? Social media platforms
rely on a combination of Artificial intelligence, user reports and content moderators to
regulate the content of users. However, they are constantly large volume of content from its
users and the trauma that comes with sifting through disturbing posts that they often fail to
sanction users who promote vices in their posts.
While many countries have joined in formulating policies and rules that envision and protect
individuals against racism and other forms of discrimination, others have failed to formulate
these policies that protect individuals from racism and racial discrimination, instead they
have continued to formulate policies that put people and groups at risk of experiencing
racism and other forms of discrimination. Another reason is categorization and segregation.
These refer to organizing members of a particular race into a group. This in turn makes
people feel more comfortable with people from their race and in the long run results in
affinity towards one’s race and likelihood to treat people outside of their race with less
respect, love and dignity. Scientific beliefs also played a contributory factor by promoting
racist theories foremost among them is that mixed children experience more health
problems and have a shorter life span this has since been engrained in the minds of some
individuals who believe and trust science.111 Racist stereotypes and racial profiling that
continue to exist in our society like black people are aggressive violent and dangerous are
part of the reasons racism still exist in our society.
On the grassroot level, schools and other learning centres and parents are not doing enough
to teach students about other cultures outside theirs, as getting to learn about various
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cultures enables us build respect and love for it and reduces the tendency of displaying racist
and xenophobic behavioural tendencies. UNESCO formulated and adopted the Convention
against Discrimination in Education112 and this legal framework has long been ratified by
States such as Romania. The Convention elucidates on the fact that discrimination in
education is a violation of human rights. The Convention enumerates conditions that are
regarded as discrimination which include: depriving a person or group of persons access to
education and limiting a person or group of persons to inferior education.113The Convention
further elaborates measures to be implemented in order to eliminate discrimination in
education which include: States abrogating statutory provisions that promote discrimination
in education, States ensure that there is no discrimination in the admission of pupils and
students and to give foreign nationals within their territory access to education.114
Conclusion
Undoubtedly, the effects of racism, racial discrimination, xenophobia and other intolerances
are not minute on people and the global community at large. As seen, racism and racial
discrimination manifest in various forms and there are rising complexities in the measures
adopted in eliminating these forms. Also, the emergence of the global pandemic should not
be ignored to have contributed to the increase in the practise of racism and racial
discrimination both in healthcare and other sectors. In addition, the role of education and
media have also been recognized and acknowledged to go a long way in curtailing the global
issue. It is observed that despite the challenges and setbacks posed by the phenomenon of
racism, racial discrimination, discrimination and other intolerances, there are developments
and recommendations that depict “a light at the end of the tunnel”.
Further research
How can education be used in eradicating racism and racial discrimination? Are there
specific mechanisms or policies put in place in Member States for Xenophobia and other
related intolerances? What is the nexus between the environment and racism? Are there
enough legal instruments that are present in the international community to deal with hate
crime or hate speech? What is the relationship between the media and racism, racial
discrimination and xenophobia? In what further ways can social media help in eliminating
racism, racial discrimination and xenophobia? How can institutions in local communities be
112
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structured to address and reduce the rate of racism, racial discrimination and xenophobia?
What is the role of health authorities in addressing the issue of racial discrimination? In what
ways did the COVID-19 virus contribute to racial practices and racial discrimination in local
communities?
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Intensifying efforts to prevent and eliminate all forms of Violence Against Women and
Girls
“Break the silence when you witness violence against women and girls, do not sit back, act”
Ban Ki-Moon115

Introduction
Since time immemorial, violence against women and girls has been a prevalent issue in
many regions of the world. Women are objectified and are subjected to the dominance and
the caprices of the opposite sex. The UN defines violence against women as:
Any act of gender-based violence that results in, or is likely to result in, physical, sexual,
psychological harm or suffering to women including threats of such acts or coercion
or arbitrary deprivation of liberty, whether occurring in public or private life116.
In respect of the girl child, they are seen as inferior and subordinate to their male
counterparts. This in turn results in them being subjected to various forms of inhuman and
degrading treatment. Violence against Women and Girls (VAWG) is an extreme form of
discrimination and it takes various forms but the most common forms include; domestic
violence, sexual violence, sexual harassment, and emotional/psychological violence.
The cause of violence against women and girls cannot be attributed to one single factor but a
myriad of factors which interplay to form the root of the problem. These factors cut across
cultural, legal, economic and political spheres. It has however been commonly identified as
an expression of the unequal power relations between men and women. In other words, it is
firmly entrenched in gender inequalities and contributes to maintaining and reinforcing
them.
Figures show that globally, 35% of women have experienced physical and/or sexual intimate
partner violence, or sexual violence by a non-partner.117 Additionally, 137 women are killed by a
member of their family every day. It is estimated that of the 87, 000 women who were killed
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in 2017 were killed by their current or former intimate partner.118 These figures are quite
alarming and show the need for urgency that should be given to this issue. Violence against
women does not only affect their physical well-being but also has an adverse effect on their
economic independence and even the economy at large. The European Institute for Gender
Equality estimates that gender-based violence against women generated costs in the EU of
approximately 226 billion Euros per year. 119
The current pandemic situation has aggravated the rate of domestic violence in the world as
calls to help lines have increased five-fold in some countries.120Also, the current state of affairs
of the Israeli-Palestinian conflict has encouraged Gender-based violence which is targeted
against Palestinian women and this continues to persist.121It is on this premise that violence
against women and girls and its effects on their rights and well-being will be discussed; also,
the current initiatives to help tackle this problem and what can be done to strengthen the
efforts to tackle violence against women and girls will be examined in this Committee.
International and Regional Frameworks
The Universal Declaration of Human Right (UDHR)122 is the principal international framework
to consider in relation to this topic. The UDHR declares that all humans are born free and
equal, whether male and female, and thus they should exercise relationships amongst
themselves in the spirit of brotherhood.123 In addition, the Declaration provides that every
human being is entitled to all the rights that are guaranteed by it regardless of their religion,
nationality, race, language, sex or other distinction.124 Furthermore, Article 5 is specific that no
one should be subjected to cruel, inhuman and degrading treatment or even punishment. It
is pertinent to note that the provisions of the UDHR are very essential and the bedrock of
human rights protection for all States to adopt in their policies. It is from this Declaration, that
most international treaties, conventions on human rights violation and infringement derive
their legal backing from.
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Moving on, another important instrument is the International Covenant on Economic and
Social and Cultural Rights (ICESCR).125This Covenant was established in accordance with the
principle of the UDHR that human beings are free and that they should enjoy certain
freedoms. It recognizes that the UDHR can only be achieved if conditions are created
whereby everyone may enjoy his economic, social and cultural rights, as well as his civil and
political rights. The Covenant also recognizes the equal rights of both men and women to
enjoy all the rights it guarantees.126Furthermore, the Covenant instructs that everyone should
have the right to work to earn income for subsistence and that they should also be subjected
to good and favourable working conditions which includes, fair wages or remuneration, safe
and healthy conditions, equal incentives, rest and work leaves amongst others.127 In addition,
the family unit as the primary and fundamental social institution is preserved by the
Covenant, thus States should ensure that families are accorded the appropriate protection
and assistance needed to thrive. Also, marriage must be done with consent; any marriage
conducted without consent of both parties will be considered null and thus voided.128
The Convention on the Elimination of All Forms of Discrimination against Women (CEDAW),
adopted in 1979 by the UN General Assembly, is often described as an international bill of
rights for women. The Convention defines Discrimination against Women as:
Any distinction, exclusion or restriction made based on sex which has the
effect or purpose of impairing or nullifying the recognition, enjoyment or
exercise by women, irrespective of their marital status, on a basis of equality
of men and women, of human rights and fundamental freedoms in the
political, economic, social, cultural, civil or any other field.
The Convention provides the basis for realizing equality between women and men through
ensuring women's equal access to, and equal opportunities in, political and public
life—including the right to vote and to stand for election—as well as education, health, and
employment. States Parties agree to take all appropriate measures, including legislation and
temporary special measures so that women can enjoy all their human rights and
fundamental freedoms. The Convention is the only human rights treaty that affirms the
reproductive rights of women and targets culture and tradition as influential forces shaping
gender roles and family relations. It affirms women's rights to acquire, change, or retain their
nationality and the nationality of their children. States parties also agree to take appropriate
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measures against all forms of traffic in women and exploitation of women.129Countries that
have ratified or acceded to the Convention are legally bound to put its provisions into
practice. They are also committed to submit national reports, at least every four years, on
measures they have taken to comply with their treaty obligations.130
The Declaration on the Elimination of Violence Against Women131 states three categories of
violence against women: violence perpetrated by the State, such as violence against women
in custody and as part of warfare; violence occurring within the general community,
including rape, sexual harassment, trafficking in women and intimidation at work; and
violence in the family and the private sphere, for example, incest and selective abortions.
According to the Declaration, violence against women is rooted in the historically unequal
power relations between women and men. It also explains that violence against women is
‘one of the crucial social mechanisms by which women are forced into a subordinate position
compared with men.’ The Declaration also admonish States to develop penal, civil, labour
and administrative sanctions in domestic legislation to punish and redress the wrongs
caused to women who are subjected to violence; women who are subjected to violence
should be provided with access to the mechanisms of justice and, as provided for by national
legislation, to just and effective remedies for the harm that they have suffered. It further says
that States should also inform women of their rights in seeking redress through such
mechanisms; consider the possibility of developing national plans of action to promote the
protection of women against any form of violence, or to include provisions for that purpose in
plans already existing, taking into account, as appropriate, such cooperation as can be
provided by non-governmental organizations, particularly those concerned with the issue of
violence against women.
In addition, there exists the Convention on the Rights of the Child that came into force in
1990.132This Convention is specific in its provisions, that every State should ensure that
children in their jurisdictions are free from discrimination despite the race, colour, language,
beliefs or nationality of his/her parents. Every child has the fundamental right to life and even
a right to a name, right after birth.133Also, education is considered compulsory for both male
and female children and States should ensure that primary education if compulsory and free
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for male and female children.134 Another key provision of the Convention can be found in
Article 34 which obligates States to protect children from all forms of sexual exploitation and
sexual abuse and prevent the inducement or coercion of a child to engage in any unlawful
sexual activity; the exploitative use of children in prostitution or other unlawful sexual
practices; and the exploitative use of children in pornographic performances and
materials.135The Committee on the Rights of the Child (CRC), a body of 18 independent
experts was established to monitor the implementation of the Convention on the Rights of
the Child by its State parties. It also monitors the implementation of two Optional Protocols
to the Convention, on the involvement of children in armed conflict; and on the sale of
children, child prostitution, and child pornography. On the 19thofDecember 2011, the UN
General Assembly approved a third Optional Protocol on a communications procedure,
which allows children to submit complaints regarding specific violations of their rights under
the Convention and under its first two optional protocols.136
Furthermore, Under the Convention against Torture and Other Cruel, Inhuman and
Degrading Treatment,137 State Parties are obligated to ensure that all acts of torture are
recognized and administered as criminal offences to be punished under its criminal
law.138Also, any individual who alleges he has been subjected to torture in any territory under
its jurisdiction has the right to complain to, and to have his case promptly and impartially
examined by, its competent authorities in the State.139 Notwithstanding, Article 14establishes
an obligation for States to provide victims of torture with an effective remedy and an
enforceable right to fair and adequate compensation for harm and damage caused.140
More so, the African Charter on Human and People Rights intends to promote and protect
human rights and basic freedoms in the Africa continent. It aims to promote Africa’s growth
and economic development by championing citizen inclusion and increase cooperation and
integration.

It explains in the document that States Parties shall combat all forms of
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discrimination against women through appropriate legislative, institutional and other
measures. In this regard they shall include in their national constitutions and other legislative
instruments, if not already done, the principle of equality between women and men and
ensure its effective application.141
Furthermore, The African Commission on Human and People’s Rights addressed the right to
a remedy and reparation for women and girl victims of sexual Violence. It

took

into

consideration the legal and practical obstacles existing in many countries and in preventing
victims of sexual violence in particular in times of conflict, from accessing their rights to truth,
justice, and reparation, notably the lack of adequate training on sexual violence issues for
actors of the judiciary and the lack of information on services and access to justice for victims;
Concerned by the extent of physical and psychological trauma that women and girls victims
face as a result of sexual violence and by the necessity for them to receive adequate and
accessible health care, including psychological support.
The Council of Europe Convention on Preventing and Combating Violence against Women
and Domestic Violence142 was established to protect women against all forms of violence, and
prevent, prosecute and eliminate violence against women and domestic violence. It is to
contribute to the elimination of all forms of discrimination against women and promote
substantive equality between women and men, including by empowering women; design a
comprehensive framework, policies, and measures for the protection of and assistance to all
victims of violence against women and domestic violence. Additionally, it promotes
international co-operation to eliminate violence against women and domestic violence;
provide support and assistance to organizations and law enforcement agencies to effectively
co-operate to adopt an integrated approach to eliminating violence against women and
domestic violence.
Also, the Inter-American Convention on the Prevention, Punishment and Eradication of
Violence against Women establishes the fact that women have the right to live a life free of
violence. In the document, it is stated that to modify social and cultural patterns of conduct
of men and women, there has to be the development of formal and informal educational
programs appropriate to every level of the educational process in order to counter prejudices,
customs and all other practices which are based on the idea of the inferiority or superiority of
141
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either of the sexes or on the stereotyped roles for men and women which legitimize or
exacerbate violence against women.143
Finally, the Revised Pacific Platform for Action on Advancement of Women and Gender
Equality 2005-2015144, is a regional Chapter that offers targets on women’s rights and gender
equality and it serves as a reference for developing national gender equality policies and
supporting the integration of gender concerns in a broad range of sectors. It also includes
recommendations to address emerging challenges such as poverty, globalization, and trade
liberalization, HIV/AIDS, labour migration, peace and security, tradition and religion, media,
and communication technology.
Role of the International system
The United Nations Trust Fund to End Violence against Women (UN Trust Fund) provides
funding to projects that show that violence against women and girls can be consistently
handled, reduced, and eventually removed. TheUN Trust Fund has distributed USD 128
million to 462 projects in 139 countries and territories since its inception in 1996. It currently
has 120 grants totalling USD 50 million in 80 countries and territories on its books. The UN
Trust Fund, established by UN General Assembly Resolution 50/166 and managed by UN
Women on behalf of the UN System, collaborates with NGOs, governments, and UN country
teams to145:Empowering people at risk of abuse, such as teenage girls and aboriginal or
ethnic minority mothers, and working strategically with boys and men, as well as traditional
and faith-based leaders, to avoid violence against women and girls; Increase service providers'
capacity to respond adequately to the needs of women and girls impacted by abuse by
improving access to resources such as legal aid, psychosocial counselling, and health care;
and Data collection and review, as well as ensuring that agencies are more efficient, open,
and responsible in tackling violence against women, would help to improve the enforcement
of legislation, strategies, and action plans on violence against women and girls. The UN Trust
Fund is another means through which the international system combats Violence against
Women and Girls.146
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In addition, the General Assembly Resolution 48/104 by virtue of Article 4 provides that States
should condemn violence against women and should not invoke any custom, tradition or
religious consideration to avoid their obligations with respect to its elimination. States should
pursue by all appropriate means and without delay policies of eliminating violence against
women and, to this end, should consider, where they have not yet done so, ratifying or
acceding to the CEDAW; refrain from engaging in violence against Women; exercise due
diligence to prevent, investigate and, in accordance with national legislation, punish acts of
violence against women, whether these acts are perpetrated by the State or by private
persons.147
Also, the World Conference on Human Rights took place in Vienna, Austria from 14-25 June
1993. It was a pivotal moment and a common plan for the strengthening of human rights
work around the world. The Conference also made concrete recommendations for
strengthening and harmonizing the monitoring capacity of the United Nations system.
Additionally, the Conference took new steps to promote and protect the rights of women,
children and indigenous peoples by supporting the creation of a new mechanism, a Special
Rapporteur on Violence against Women, which was subsequently appointed in 1994. It also
called for the universal ratification of the Convention on the Rights of the Child by 1995.148
There also exists the 1995 Beijing Platform for Action imagines a world where each women
and girls can exercise their freedoms and choices, and realize all her rights, such as to live free
from violence, to go to school, to participate in decisions and to earn equal pay for equal
work.This Platform for Action unleashed remarkable political will and worldwide visibility. It
has connected and reinforced the activism of women’s movements on a global scale. It also
determines to advance the goals of equality, development, and peace for all women
everywhere in the interest of all humanity. It also acknowledges the voices of all women
everywhere and taking note of the diversity of women and their roles and circumstances,
honouring the women who paved the way and inspired by the hope present in the world's
youth. The conference recognizes the status of women has advanced in some important
respects in the past decade but that progress has been uneven, inequalities between women
and men have persisted and major obstacles remain, with serious consequences for the
well-being of all people.149
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In addition, there is the Group of Experts on Action against Violence against Women and
Domestic Violence (GREVIO). GREVIO is an independent body tasked with monitoring the
implementation of the Council of Europe Convention on Preventing and Combating Violence
against Women and Domestic Violence (Istanbul Convention) by the parties to this
convention. The Convention provides that GREVIO shall have between 10 and 15 members,
depending on the number of Parties to the Convention, and shall take into account a gender
and geographical balance, as well as multidisciplinary expertise in the area of human rights,
gender equality, violence against women and domestic violence or in the assistance to and
protection of victims. The convention places the obligation to prevent and combat violence
against women within the wider framework of achieving equality between women and
men.150In a bid to show that Gender Equality is not solely a woman’s issue the United Nations
Entity for Gender Equality and the Empowerment of Women created the HeforShe Initiative
which aims to mobilize over one million men and boys in support of gender equality. The
Initiative engages visionary leaders who in turn engage with key decision makers around the
world in public and private sectors to drive radical changes from the top tiers of
governments. These global leaders are on a journey to reach parity and achieve a gender
equal world for all. The Movement has created impacts in various countries such as: Ending
Child Marriage in Malawi, Redefining Masculinity in Jordan, Challenging Gender Stereotypes
in Iceland, amongst others.151
The United Nations General Assembly Resolution 34/180, Convention on the Elimination of
All Forms of Discrimination against Women152 affirms that women and men should
participate and contribute on a basis of equality in the social, economic and political
processes of development and should share equally in improved conditions of life.

It

recognizes that the welfare of the world and the cause of peace require the full participation
of both men and women in society. It should be noted that the CEDAW and CRC Committees
consistently note that harmful practices are deeply rooted in societal attitudes according to
which women and girls are regarded as inferior to men and boys based on stereotyped roles.
They highlight the gender dimension of violence and indicate that sex- and gender-based
attitudes and stereotypes, power imbalances, inequalities and discrimination perpetuate the
widespread existence of practices that often involve violence or coercion. It is also important
to recall that the Committees are concerned that these practices are also used to justify
150
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gender-based violence as a form of “protection” or control of women and children in the
home, community, school, other educational settings and institutions as well as in wider
society.
Moreover, the Committees draw States parties’ attention to the fact that, sex- and genderbased discrimination intersect with other factors that affect women and girls, in particular
those who belong to, or are perceived as belonging to disadvantaged groups, and who are
therefore at a higher risk of becoming victims of harmful practices. Harmful practices are
therefore grounded in discrimination based on sex, gender, age and other grounds and have
often been justified by invoking socio-cultural and religious customs and values as well as
misconceptions related to some disadvantaged Groups of women and children.
There also exist the Protocol to Prevent, Suppress and Punish Trafficking in persons
especially women and children. In the General Assembly Resolution 55/25153, the statement
of purpose of the Protocol is: to prevent and combat trafficking in persons, paying particular
attention to women and children; to protect and assist the victims of such trafficking, with
full respect for their human rights; and to promote cooperation among States Parties in order
to meet those objectives.154
The UN Secretary General's conducted in-depth research on all kinds of violence against
women, ordered by General Assembly Resolution 58/185.155 The Resolution aims to emphasize
the persistence and unacceptability of all kinds of violence against women everywhere. The
report lays forth the broader context of violence against women and highlights the current
state of knowledge on its scope and prevalence. It highlights the data gaps and problems, as
well as approaches for estimating the prevalence of such violence. It combines causes and
effects, as well as costs. The research also looks at the role of states in preventing and
combating terrorism.156
In addition, theDeclaration on the Elimination of VAW was introduced in the Association of
Southeast Asian Nations (ASEAN) region. It was adopted on the 30th of June, 2004.The
Declaration established the normative framework for member states to eliminate violence
against women, making it a watershed point for women's rights. The Declaration was first
drafted under the ASEAN Committee on Women, recognized that:
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“Violence against women infringes on their human rights and fundamental freedoms,
restricts their access to and control over resources and activities, and hinders the
realization of their full potential.”
The Declaration outlined eight key areas in which regional efforts to combat violence against
women might be strengthened, both collectively and individually. These areas include:
increasing regional cooperation in systematic research on the extent, nature and
consequences of violence against women and the impact of actions taken to eliminate it;
promoting an integrated and holistic approach to eliminating violence against women
through four areas of concern; encouraging gender mainstreaming through policies and
programmes, as well as systems, procedures and processes; enacting, reinforcing or
amending domestic legislation to prevent, protect, investigate, prosecute and punish all
forms of violence against women, whether occurring in the home, workplace, community,
society or in custody; empowering women and strengthening their economic independence
to ensure their full enjoyment of human rights; intensifying efforts to develop and improve
existing legislative, educational, social measures and support services aimed at preventing
violence against women; strengthening collaboration between and among countries,
through cooperation for resource mobilisation and technical exchange programmes; and
supporting initiatives undertaken by women’s organisations and NGOs and CSOs on the
elimination of violence against women and to establish and strengthening relationships with
these organisation, as well as with other public and private institutions.157
In Europe, violence against women, including domestic violence, is rampant. One in every
five women in the EU has been subjected to physical and/or sexual violence by a current or
former partner. The Istanbul Convention158 contains relevant provisions that address violence
against women and call to actions for state members. The Istanbul Convention was intended
to assist prevent and combat violence against women including domestic abuse. It is the
gold standard and it can save the lives of millions of women and girls. The Council of Europe
Convention on preventing and fighting violence against women and sexual abuse is also
founded on the belief that abuse of women is a type of gender-based violence perpetrated
against women only because they are female. It is the state's responsibility to confront
violence against women in all of its manifestations and to take steps to prevent it, protect
victims, and prosecute offenders. In Article 5, States are expected to take necessary steps to
prevent, investigate, punish, and provide reparation for such acts. Article 50 went further to
provide that States are to ensure that competent law enforcement agencies respond quickly
157

LSE, Centre for Women, Peace and Security.
Council of Europe, Istanbul Convention.

158

52

and effectively to all types of violence, while providing adequate and immediate protection to
victims. Measures should also be taken to ensure that law enforcement authorities engage in
the prevention and protection against all types of violence in a timely and appropriate
manner, including through preventive operational measures and the collection of data. In
Article 51, States are further expected to do a risk assessment of the lethality risk, the
seriousness of the situation, and the likelihood of recurring violence against women, in order
to manage risk and, if necessary, provide coordinated safety and assistance. Also, they are to
ensure that the evaluation examines the presence of or access to firearms by perpetrators of
violence at all levels of the investigation and deployment of protective measures.159
Forms and Manifestations of Violence against Women/Girls (VAWG)
Violence against women and girls (VAWG) is considered one of the most pervasive form of
human rights abuses of our time, affecting more than one in three women globally.160 VAWG
is most likely to be perpetrated by someone known to the victim, such as a family member or
an intimate partner, and takes many different forms. These forms include, but is not limited
to: domestic and Intimate Partner Violence (IPV); sexual violence (including rape); sexual
harassment; emotional/psychological violence; sexual violence in conflict; sexual exploitation;
and harmful practices such as female genital mutilation/cutting, child, early and forced
marriage, honour killings and dowry-related violence. Some of the causes are the lower levels
of education (perpetration of sexual violence and experience of sexual violence), a history of
exposure to child maltreatment (perpetration and experience); witnessing family violence
(perpetration and experience); and antisocial personality disorder (perpetration).
Violence against women is manifested in a continuum of multiple, interrelated and
sometimes recurring forms. It can involve physical, sexual, psychological/emotional and
economic abuse and exploitation, be experienced in a range of settings across both private
and public spheres and can sometimes transcend national boundaries. Women experience
violence across the life course in different ways and contexts.
Some of the consequences of violence against women are usually short or long-term. For
instance, VAWG creates physical, mental, sexual, and reproductive health problems for
women; and in turn, VAWG affects their children which leads to high social and economic
costs for women, their families, and societies. Health effects can also include headaches, back
pain, abdominal pain, gastrointestinal disorders, limited mobility, and poor overall health;
159
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Sexual violence, particularly during childhood, can lead to increased smoking, drug, and
alcohol misuse, and risky sexual behaviours in later life. In addition, Women may suffer
isolation, inability to work, loss of wages, lack of participation in regular activities, and limited
ability to care for themselves and their children.
Policy Review on Violence against Women/Girls
States have obligations under international law to address violence against women. States
are required to ensure due diligence to prevent acts of violence against women; to
investigate such acts and prosecute and punish perpetrators; and to provide redress and
relief to victims. The requirement to adopt and implement national action plans to address
violence against women is set out in international and regional human rights instruments
and policy documents.
National Action Plans (whether through single or multiple strategic documents) should
name and address the different forms and manifestations of violence against women, so that
policy can consider the commonalities and overlaps between them. Some States aim to
address all forms of violence against women in a single plan, which has the advantage of
recognizing the intersections between different forms of violence so that actions can be
conceptualized accordingly. For example, The Palestinian National Authority’s Strategic Plan
to Combat Violence against Women (2011–2019) notes that VAW is an issue of male
dominance and unequal power, and that ‘power and control are determined through culture,
traditions and customs reflected in laws, regulations and community institutions.161There also
exists the Tanzania’s National Plan of Action for the Prevention and Eradication of Violence
against Women and Children (2001–2015). It situates that VAW is as a result of the unequal
status and power relations between women and men in the family and in society sustained
by the legal system, the socialization process and differential access to and control of
resources, and includes a goal of sustainable equality and equality between women and
men.162
Also, Fiji situated its Plan of Action on Violence against Women and Children (1999–2008) in
the context of a suite of action plans addressing issues such as mainstreaming women and
gender; women and the law; microenterprise development; and gender balance in
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decision-making. The Plan notes that ‘gender inequality infiltrates all aspects of life, including
a tacit acceptance of violence against women and children in the home.163Liberia’s National
Gender-Based Violence Plan of Action (2006–2011) is also a multi-sectoral Plan to prevent and
respond to Gender-Based Violence. It defines gender-based violence broadly to include
domestic violence, rape, child sexual abuse and other types of sexual violence and
exploitation, trafficking of women, female genital mutilation (FGM), early and forced
marriage, wife inheritance and denying education to girls and women.164
Many plans on violence against women include strategies for women’s economic, social and
political empowerment as an element. Women are empowered when they have the social,
cultural, economic and political strength to fully enjoy their rights and the capacity to make
real decisions about their lives.

States in their National Action Plans are encouraged to

address the intersections of inequalities and discrimination for these different groups
through the development of specialized or tailored strategies.
Violence against Women/Girls during the Covid-19 Pandemic
Since the outbreak of COVID-19, emerging data and reports from those on the front lines,
have shown that all types of violence against women and girls, particularly domestic violence,
have intensified.165The COVID-19 pandemic has generated much-needed momentum around
this issue but more needs to be done. Violence against women and girls was a pandemic
long before the outbreak of COVID-19. The underlying causes are not the virus itself or the
resulting economic crisis, but rather an imbalance of power and control. This imbalance
stems from inequality between men and women, discriminatory attitudes and beliefs,
gender stereotypes, social norms that tolerate and perpetuate violence and abuse, and
societal structures that replicate inequality and discrimination.
Result has shown that emerging global data has an increase in calls to VAWG help lines,
including in the Latin America and the Caribbean (LAC) region. For instance, in Argentina,
between 20 and 31 March 2020, the number of daily calls to the 144 Helplines for
Gender-Based Violence increased by 39%.

In Mexico, emergency calls related to VAWG

163

UN, HANDBOOK FOR NATIONAL ACTION PLANS ON VIOLENCE AGAINST WOMEN, 2012.
UN Peace Women, Liberia National Action Plan for the implementation of UN SC
Resolution 1325.
164

165

UN Women, ‘The Shadow Pandemic: Violence against women during COVID-19’.

55

increased by 53% in the first four months of 2020. During March and April 2020, the National
Network of Refuges reported a 77 % increase in the number of women using their services
compared to the same period in 2019.166
The restricted movement, social isolation, and economic insecurity has increased women’s
vulnerability to violence in the home around the world. While the world’s attention is focused
on containing COVID-19, this other scourge is growing, exacerbated by the very measures put
in place to mitigate the spread of the virus, such as lockdowns, social distancing, and other
forms of restrictions on movement. Stay-at-home measures are compounding perpetrators’
use of mechanisms of power and control to isolate victims of VAWG. Unemployment,
economic instability, and stress may lead offenders to feel a loss of that power, which in turn
may exacerbate the frequency and severity of their abusive behaviour.167
Women who face greater vulnerability to multiple forms of discrimination, including those
who are older women, those living with disabilities, LGBTQI and trans women, migrants,
displaced and refugee women, victims of armed conflict, indigenous women, those of African
descent and rural women, and those living in informal settlements, suffer even higher risks
and additional obstacles in accessing essential services. At the same time, the crisis is
generating additional barriers for women and girls’ access to essential life-saving services
such as counselling and justice resources, and legal advice; sexual health and other crucial
medical assistance; and the provision of refuge. 168
In this context, as victim-survivors are further isolated from assistance and social support
networks, the negative health and well-being impacts worsen, and the risks of more lethal
and extreme violence increase. As the world is distracted by the pandemic, many
perpetrators take on an ever-greater sense of impunity, assuming that they have the
freedom to act without restriction.
From the start of the pandemic, UN-Women has urged the international community,
individual governments, the private sector and civil society to prioritize the prevention of
VAWG; declare VAWG services as essential; adapt those services to remote modalities; and
step up efforts to raise awareness, promoting zero tolerance for VAWG.169
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United Nations Secretary-General António Guterres has demonstrated tremendous
leadership in urging States to make the prevention of VAWG a key part of their national
response plans for COVID-19. He has launched a gender-based violence political engagement
strategy (“Fund, Prevent, Respond, and Collect”) to urge States to prioritize funding for
essential services and to increase flexible funding for women’s organizations; prevent VAWG
through national zero tolerance policies and social mobilization campaigns; adapt services to
the COVID-19 context; and collect data for the improvement of GBV services and programs. It
should be noted that if we want to eradicate VAWG, we need to develop longer-term
strategic approaches that tackle these underlying causes.170
Measures in preventing VAWG
A number of initiatives have been developed to address gender norms, dating violence and
sexual abuse among teenagers and young and they aim to increase knowledge of intimate
partner violence, challenge gender stereotypes and norms. Communities’ interventions
attempt to empower women, strengthen their economic position (through, for instance,
microfinance

schemes)

and

change gender stereotypes and norms.

Community

interventions aim to change not just the way individuals think and behave, but also to
mobilize entire villages or districts in efforts to eradicate violence against women.
Another initiative is the Partners for Prevention (P4P) which is a regional collaboration
between the United Nations Development Programme (UNDP), United Nations Population
Fund (UNFPA), UN-Women, and United Nations Volunteers (UNV) to reduce abuse against
women and girls in Asia and the Pacific. The collaborative initiative combines the capabilities
of the four UN departments, as well as policymakers and civil society organizations, to
facilitate and enforce more sustainable conflict reduction programmes and policies. With a
special emphasis on gender-based abuse, it promotes proactive primary prevention of
violence, or preventing violence before it begins. Primary prevention is an important
component of a holistic approach to abuse, and it now has a better understanding of what
works to deter violence in societies.P4P aids in the collection of this information and its
dissemination to practitioners.171Partners for Prevention (P4P) reaffirms UNDP, UNFPA, UN
Women, and UNV's contribution to supporting and promoting efforts to reduce violence
against women and girls in Asia and the Pacific by collaborating with boys and men, girls and
women to change social norms and encourage nonviolence system to address violence
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against women and girls. P4P agrees that prevention, in addition to response, is an important
part of a holistic strategy.172In addition, UNiTE was launched in 2008 by Ban Ki-moon the then
UN Secretary General. It is a multi-year effort which aims to prevent violence against women
and girls globally. Governments, civil society, women's organizations, young people, the
business sector, the media, and the whole UN framework are all being urged to join together
in combating the global pandemic of violence against women and girls, by UNiTE. UNiTE has
expanded its activities and is kicking off this year's initiative with the slogan "Orange the
World, "Fund, Prevent, React, Collect!" in response to the rising rates of violence during the
COVID Pandemic. The key aim of this theme is to incorporate Gender-Based Violence (GBV)
prevention in COVID-19 fiscal stimulus packages, to deter GBV by implementing a
zero-tolerance policy, to respond by placing in place policies to secure resources that serve
GBV victims, and to gather the appropriate data to ensure the efficacy of GBV services and
initiatives.173
The media also has a role to play in eliminating VAWG, through television, radio, the Internet,
newspapers, magazines and other printed publications, a wide range of people can be
reached to effect change within society. They aim to increase knowledge, challenge attitudes
and modify behaviour. Media campaigns have proven successful in increasing knowledge of
intimate partner violence and influencing attitudes towards gender norms.
Furthermore, advocacy and counselling interventions are needed to improve access to
services for survivors of intimate partner violence. Home visitation programs involving health
workers outreach by trained nurses also show promise in reducing intimate partner violence.
The need to empower women economically and socially through a combination of
microfinance and skills training related to gender equality. There is also a need for promoting
communication and relationship skills within couples and communities and transform
harmful gender and social norms through community mobilization and group-based
participatory education with women and men to generate critical reflections about unequal
gender and power relationships. More so, discrimination against women in marriage, divorce,
and custody law, inheritance laws and ownership of assets must be addressed.
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Conclusion
It should be noted that the Violence against women and girls is not limited to only specific
States, it is practiced in all States of the world, hence a global issue that calls for speedy
action. It is also evident that the emergence of global COVID-19 pandemic has led to an
increase in the rate at which VAWG is perpetrated in States. Although, there are measures
that have been put in place to curb this menace, there is need for more intensified and
concerted efforts towards eliminating the global phenomenon.
Further research
Is total elimination of violence against women and girls possible in 2030? What are the
proactive measures that must be in place to seek justice for victims? What kind of
system/instruments is required to effectively implement policies and standard against
violence of woman and girls? How do you separate women and girls from the offenders in
terms of close relative/relationship? How do women report cases of violence without being
stigmatized? What can be done to strengthen the mechanisms in place to ensure
eradication of violence against women and girls? What role does the justice system in
countries play in perpetrating violence against women? What is the effect of the patriarchal
structure of families on violence against women and girls? How can international law help in
combating this problem effectively?
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